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PERFORMANCE RATING SUMMARY SHEET

Performance liems
1. FUNDAMENTALS OF PRACTICE
1. Adheres 10 ethics
2. Adheres 1o safety regulations
3. Uses judgment in safety
Il. BASIC TENETS OF OCCUPATIONAL THERAPY
4. Anticulates values and beliefs
5. Articulates value of occupation
6. Communicates role of occupational therapist
7. Colaborates with chents
1. EVALUATION AND SCREENING
8. Arficulates clear rationale for evaluation
9. Selects relevant methods
10. Determines occupational profie
1. Assesses client and contextual factars
12. Obtains sufficient and necessary information
13. Administers assessments
14, Adustsimodifies assessment procedures

15, Interprets evaluation results
16. Establishes accurate plan
17. Documents results of evaluation

IV, INTERVENTION
18, Articulates clear rationale for intervention
19 Utilizzs evidence to make informed decisions
20. (}nusesmpahurammmnemddujmge
21 Selects relevant occupations
22. Implements client-centered interventions
mlmpmnmmmnbasedm
24, Mogifies approach, occupation, and environment
25. Updates, modiies, or lerminates intervention plan
26. Documents clent's response

V. MANAGEMENT OF OT SERVICES
27. Demonstrates abiity to assign through practice or discussion
26. Demonstrates abiity to collsborate through practica or discussion
29, Understands costs and funding
30. Accomplishes organizational goals
31. Produces work in expected time frame

VI. COMMUNICATION
32 Oormunnmverbaﬂyandmmmrbejly

3& Uses lanw q)pmpranem recipient
VI PROFESSIONAL BEHAVIORS
36. Collaborates with supervisor
37. Takes responsibiity for professional competence
38, Responds constructively 1o feedoack
39. Demonstrates consistent work behaw(xs
40, Demonstrates time management .
Demonstrates posilive mterpersanal skills
4z Demonstrates respect for diversity
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MIDTERM:

FINAL:
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122 ponts and above

121 points and below
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Fieldwork Performance Evaluation
For The Occupational Therapy Student
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RATING SCALE FOR STUDENT PERFORMANCE

4— Exceeds Standards: Performanca is highly skilied and salf-nitiated.
This rating is rarely given and would represent the top 5% of all the
students you have spervised.

45— Meets Standards: Perlormance is consistent with entry-level practios.
Thiss rating is infrequently given at midlerm 2nd s 2 strong rating 31
final.

2 — Neads impravement: Pecformanca is progressing but sl needs
improvement for entry-evel peactios, This is & realistic rating of
performance at midterm, and some ralings of 2 may be reasonable at
the final,

1 — Unsatisfactory: Perirmeance & bedow standards and requiras
developenent for entry-leval practice. This rating is given when these is
a concern about performance.

1. FUNDAMENTALS OF PRACTICE:

AN items in this area must be scored at a #3 or above on the final
evaluation in order lo pass fieldwork.

1, Adheres to ethics: Adheres consistently to the American
Occupational Therapy Association Code of Ethics (4) and site’s
policies and procadures including when relevant, those refated to
hurnan subject research.

Midterm 1 2 (@
Final 1 2 @

2. Adheres to safety regulations: Adheses consistently to safety
regulations. Anticpates potentially hazardous situations and takes:
steps to prevent accidents.

mm1®sa
Fnal12®4

3. Uses judgment in safety: Uses sound judgment in regard 1o sale-
1ty of st and others during all Feldwork-related actities.

weem 1 (@) 3 4
Final 1 2 (@ ¢

Comments on strengths and areas for improvement:

* Midierm
L DO A picE lus e FOR el
DURMG PO SITUAROR

WE vk el woRnSE e CRACRERS <
pwisided pEMaMDaas culeTs

+Final

[Rem MUPTPM oo vE HAR wope

SPPERTUNITNES T popmppetpare

PETY WTH Mo P S ey
PEMANDN G CUENTS, wuT wpted o
VOV UMPROE VSt gur

II. BASIC TENETS:

4. Ciearly and confidently articulates the values and bediefs of the
cocupational therapy profession t clients, families, significant oth-
ers, colleagues, service providers, and the public.

Miderm 1 2 (®» 4
Final 1 2@ 4

5. Clearly, confidently, and accurately articulates the value of occu-
pﬂionasammmdwedouwmlednmmﬂvew/
to clients, families, significant others, colleagues, service providers,
and the public.

Midterm 1 2 (@ 4

Fral 1 2 @

6. Clearly, confidently, and accurately communicates the roles of
the occupational therapist and occupational therapy assistant
1o clients, families, significant others, colleagues, service providers,
and the public.
Midierm 1 ® 3 4

a1 2 @ 4

7. Collaborates with client, famdy, and significant others throughout
the cecupational therapy process.
Miden 1 @ @ 4

Final 1 2 ®
Comments on strengths and areas for improvement:

* Midterm
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RATING SCALE FOR STUDENT PERFORMANCE

4 — Exceeds Standards: Performance is highly skilied and seti-initiated.
This rating is rarely given and would represant the top 5% of all the
Sludents you have supenised.

3 — Meets Standards: Performanca is consistent with entry-level practice.

This rating iz infrequently given st miderm and is 2 strong rating at
final,

2 — Needs improvement: Parfiormance is progressing bat =3il needs
improvement for entry-level pracice. This is a realistic rating of
performance at midterm, and some ealings of 2 may be reasonable at
the: final.

1 — Unsatisfactory: Perfcemance i befow standards and requires
develapenant for enlry-level practice. This rating is given when there is
a concem about performance.

lll. EVALUATION AND SCREENING:

B. Articulates a clear and logical rationale for the evaluation
Process.

Mdlerm 1 @ 3 &
Final 1 2 B

9. Selects relevant screening and assessment methods whils
considening such factors as clienf's priorities, context(s), theories,
and evidence-based practice.

Midterm 1 @ 3 4
Final 12 (B

10, Determines client's occupational profile and perarmance
through appropriate assessment methods.

Miderm 1 @ i a4
Final 1 2 @ 4
11. Assesses client factors and context(s) that support or hinder
cocupational performance.
waem 1 () 3 4
Final 1 2 B
12. Obtains sufficient and necessary information from relevant

rasources such as client, familias, significant others, service
providers, and records prior to and during the evaluation process.

Widterm 1 2 @ 4

Final 1 2 3 @

13. Administers assessments in a uniiorm manner 1o ensure findings

are valid and reliable.
Mdem 1 (2) s 4
Final N © T

14, Adjusts/modifies the assessment procedures based on clien's
needs, behaviors, and cullure.

Midterm 1 @ s
Final 1 2 ® 4

15. Interprets evaluation results to datermine cienf's occupational
performance sirengths and challenges.

wdem 1 (D 3 4

Einal 1 2 @ ¢«

16. Establishes an accurate and appropriate plan based on the
evaluation results, through integrating multiple factors such as
chent's priorities, context(s), theories, and evidence-based practice.

Mgerm 1 (D) 3 s

Einal 1 e (B s

17. Documents the results of the evaluation process that demon-
strates objectve measurement of dient's occupational perform-
ance.

Midterm 1 @ 3 4

Final 1 2 (¥ 4
Comments on strengths and areas for improvement:

+ Miciterm
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IV. INTERVENTION:

18. Articulates a clear and logical rationale lor the intarvention
Process.

wden 1 (@) 3 4
Fonal 1 2 @ 4

18. Utilizes evidence from published research and relevant resources
to make informed intervention decisions.

Midterm 1 ® 3 4

Final 1 2 @
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20,

21,

235

24,

25

Chooses occupations that motivate and chaliange clients.

Midigrm 1 2 (@) 4
Final 1 : B 4

Selects relevant occupations to facilitate clients meeling estab-

lished goals.
Midierm 1 2 @ 4
Final 1 2 @ 4

Implements intervention plans that are client-centered.
Midterm 1 2 @ 4

Final 1 2 3 ®

Implements intervention plans that are occupation-based,

Midierm 1 2 4
4

Final 1 2
Modifies task approach, occupations, and the environment 1o
miximize ciient performance.

Mgem 1 (D 3 4

Final 12 (@ 4

Updates, modifies, or ferminates the intervention plan based
upon careful monitoring of the chent's status.

Mdem 1 @ 3 4

Final 1 2 @ 4

Documents client’s response to services in a manner that
demonstrates the efficacy of infervenbions.

Midterm 1 2 4
4

Final 1 2

Comments on sirengths and areas for improvement:

* Midterm
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V. MANAGEMENT OF OCCUPATIONAL THERAPY SERVICES:

27. Demonstrates through practice or discussion the ability to
assign appropriate responsibiliies 1o the occupational therapy
assistant and occupational therapy aide,

Madterm 1 @ 3 4

Fnal 1 2 @ 4
28. Demonstrates through practice or discussion the ability to
actively collaborate with the occupational therapy assistant.

Midlern 1 @ 3 4
Fnal 1 2 @
29. Demonstrates understanding of the costs and funding refated

to nccupational therapy services at this site.

Midterm 1 e =3 4
Final 1 2 @ 4
30. Accomplishes organizational goals by establishing priorities,

developing strategies, and meeting deadines.

Midterm 1 @ 3 4
Final 1 2 B
31. Produces the volume of work required in the expecied time
frame.
Midterm 1 @ 3 4
Final 1 2 ®
Comments on strengths and areas for improvement:
+ Midierm
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RATING SCALE FOR STUDENT PERFORMANCE

& — Exceeds Standards: Performance is highily skifed and sellnifialod.
This rating is rarely given and woudd represent the top 5% of all the
students you have supanised.

3— Meets Standards: Perormance is consistent wilh entry-level practice.
This ratrg ks infrequently given at midterm and is a strong rating at
final.

2 — Needs improvement: Performance is progressing but il needs
improvement for entry-level practice, This is a realistic rating of
performance 3 midlerm, and some ratings of 2 may be reasonabie at
the final.

1— Unsatistactory: Performance is below standards and requires
development for entry-level practice. This rating i given when there is
a concem about performance.

V1. COMMUNICATION:

32, Clearly and effectively communicates verbally and nonverbal-
ly with ciiens, families, significant others, colleagues. sanice
providers, and the public.

Midlerm 1 2 ® 4
Final 1 2 O]

33. Produces clear and accurate documentation according to site
requirements,

Midterm 1 2 @

Fnal 1 2 3 ®

34, All written communication is legible, using proper spelling,
puncluation, and grammar,

Michzrm 1 2 @ 4
Final 1 2 (3B

35. Uses language appropriate to the recipient of the mformation,
including but not limited to funding agencies and requlatory agen-
cigs.

Midterm 1 2 @ 4
Final 1 2 @ 4
Comments on strengths and areas for improvement:
= Midterm
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NOUND  BELEWED WA LOMPUL M Frone  oTwow
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* Final
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Vil. PROFESSIONAL BEHAVIORS:

36. Collaborates with supervisor(s) fo maximize the leaming
expenence.

Midterm 1 2 @ 4
Final 1 2 3 ®@

37. Takes responsibility for attaining professional competence by
seeking out leaming opportunities and interactions with supervi-
sor(s) and others.

Midterm 1 2 @ 4
Final 1 2 3 ¢

38. Responds constructively to feedback.
Midierm 1 2 @ 4
Firal o2 3 @®

35. Demonstrates consistent work behaviors including intiative,
preparedness. dependability, and work site mantenance.
Midterm 1 2 @ 4
Final 1 2 3 ®

40. Demonstrates effective time management.

Miem 1 (&) 3 4

Final 12 @ e

41. Demonstrates positive interpersonal skills including but not fm-
ited to cooperation, flexibility, tact, and empathy.

Midterm 1 O] 4

Final 1 2 3 ®

42. Demonstrates respect for diversity factors of athers including

but not limited to socio-cultural, socloecenomic, spintual, and
lifestyle choices.

Midterm 1 2 @ 4
Final 1 2 3 ®

Comments on strengths and areas for improvement:
* Midterm
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